[bookmark: _GoBack][image: ][image: ][image: ] (
Get your HRD practice internationally recognised…..
A
re
 you
:
engaged
 in HRD practice 
which is successful
, innovative, challenging, influential
, problematic
?
 
engaged
 in HRD research 
with an academic partner?
involved
 in an
y aspect of HRD policy 
developm
ent
 (
corporate, national, international)
?
then
 the Journal 
would
 be 
inte
re
sted
 to hear from you
.
The International Journal of Human Resource Development Practice, Policy & Research is an open access, international peer reviewed journal. The Journal aims to publish articles which make an original contribution to Human Resource Development
, providing 
insight, ideas and understanding on the contemporary issues and challenges faci
ng HRD
.  
 I
t is 
a 
practice 
centred journal but one which seeks refl
ective consideration of
 H
RD practice of interest to a wi
de range of 
HRD professionals. 
See 
www.ihhrdppr.com
 for more details
or
 contact 
the Editor 
at 
R.J.Holden@ljmu.ac.uk
) (
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Team-Based Knowledge Sharing: Learning
Through Complex Work Challenges

Roland Yeo, Saudi Aramco, Saudi Arabia
John Stubbs, Saudi Aramco, Saudi Arabia
Martin Barrett, Saudi Aramco, Saudi Arabia

This paper explores a team-based knowledge sharing framework as a structured approach to
addressing complex work-related challenges through the sharing of knowledge drawn from
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HRD and Organizational Change:
Evidence-Based Practice

Bob Hamlin, University of Wolverhampton, UK

Most HRD practitioners are, or wish to become, actively involved as strategic business partners
of managers, particularly with respect to helping them bring about effective and beneficial
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Apprenticeship Management at National
and Company Levels: Research Based ‘Good
Practice’ Principles

Erica Smith, Federation University, Australia

HRD professionals are often involved closely with apprenticeship systems. Apprenticeships operate
within companies but are almost always linked to a national apprenticeship system which provides




