
HRD ‘Scholar-Practitioner’ Writing Award 

This award seeks to encourage those who have recently completed or 
are nearing completion, an HRD research project, linked to a 
postgraduate or professional programme (e.g. DBA, DEd, Masters / 
Diploma in HR/HRD)  to write for publication.  The award is offered by 
the International Journal of HRD Practice, Policy & Research. The 
Journal is an international peer reviewed journal. It aims to publish 
articles which make an original contribution to Human Resource 
Development, providing insight, ideas and understanding on the 
contemporary issues and challenges facing HRD.   It is a practice 
oriented journal but one which seeks reflective consideration of HRD 
practice and appropriate ‘translation’ of research into practice of 
interest to a wide range of HRD professionals.  
 
The Editorial Board of the Journal regard the work undertaken in completing a DBA, a Masters 
dissertation or a CIPD ‘Investigating a Business Issue’ project as “scholarly practice” and thus 
potentially highly pertinent to the aims and objectives of the Journal.  The award seeks to encourage 
anyone whose topic of research is within the field of HRD to consider a wider audience for their 
work through writing for publication in the journal. Jointly authored submissions (i.e. where the 
proposed article is jointly authored with a supervisor) may be a particularly attractive and 
accessible way to proceed. 
 
 

Interested applicants are encouraged to familiarise themselves with the aims and aspirations of the 
Journal – available in detail at www.ijhrdppr.com.  Submissions for this Award should reflect a 
scholar-practitioner or practitioner-scholar perspective and speak to an international readership. 
Accounts of HRD practice / policy  should be so constructed as to move beyond description and be 
appropriately informed by research and critical questions / reflection.  Submissions should follow 
the normal ‘Guidelines for Contributors’ which are available on the Journal’s web site at 
www.ijhrdppr.com    
 

 

The deadline for submissions is 31 December, 2017 

Two awards will be offered; each will include the following: 

 £250 (per author team) 

 A complimentary place (for the lead – non supervisor - author) at one of the 

following conferences: 

- the 47th International Federation of Training & Development 

Organisations World Conference, 2018 

-  the 19th International Conference on HRD Research and Practice Across 

Europe (UFHRD/AHRD), 2018 

 Fast track publication within the International Journal of HRD Practice, Policy 

& Research 
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