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Impact: Demonstrating Impact in HRD Practice, Policy & Research

A Call for Expressions of Interest

A fundamental aim of the Journal is to bring together international practitioner and academic expertise to support the understanding and practice of human resource development (HRD) and its impact and influence. This is a call for expressions of interest in editing and contributing to a Special Issue focussing firmly of the issue of the impact and influence of HRD. It is proposed that the Special Issue be published in late 2018/early 2019.

Whatever the site of practice the HRD community is increasingly expected to demonstrate the impact of their professional activity. This trend is global.  Organizations require evidence of the benefits of their HRD investment and activity as governments are increasingly under pressure to show a ‘return on their investment’ on research funding, and universities themselves are keen to demonstrate that their research is making a difference to their local, regional and even global communities.

So what is impact? From a HRD perspective, impact may be viewed from multiple levels, including but not limited to; the individual, professional/ occupational, organisational, and economic policy levels. At the individual level, impact may involve improving learning and skills for specific individuals e.g. disabilities. Impact may also be demonstrated at the professional/ occupational level whereby insight to innovative HRD practices lead to improved development of a professional activity e.g. simulation gaming for surgeons. Organisations are also key beneficiaries of research as impact can show how a verifiable link with organisational performance e.g. specific HRD initiatives with organisational ambidexterity. Finally, at policy level research may be the catalyst of the establishment of HRD-related agencies and inform industrial policies through the enhancement of specific skills base.

As an example, in demonstrating impact, researchers in the UK are expected to identify and develop ‘impact case studies’ and such case studies usually involve scholars whose conducted the initial research and other collaborators such as managers and policy makers whose organisations, institutions and work has been meaningfully impacted by the research findings[footnoteRef:1]. These Impact Case Studies plays a pivotal role in bringing together researchers, who want to explore how their research has mattered, and practitioners as well as policy-makers, who are keen to benefit from the quality research to better inform their practice. [1:  For more information see: http://www.hefce.ac.uk/rsrch/REFimpact/] 


Stewart and Sambrook (2017) also note that while there are Impact Case Studies derived from research within the HRD field, HRD itself have been found to be a popular means to in showing impact. Therefore, collaboration may not just involve scholars from the HRD but also other fields. IJHRDPPR offers a platform for collaborators from academic (HRD and other fields), practice and policy to work together in developing and publishing their case study. There are a number of benefits in publishing your impact case study in the journal:



· Provides an outlet for collaborators to publish their initial findings from the case studies.
· Publicises best practices, therefore enhancing the reputation of organisations and institutions
· Promote the research and impact that is has made, and therefore attracting other practitioners and policy-makers to apply the research findings. This in turn provides researchers with further opportunities to gain evidence i.e. more case studies in other contexts.

We invite HRD scholar-practitioners to express an interest in this Special Issue in one of two ways:

1. As Co-Editors of the Special Issue. We are looking to form a small team drawn from f academia and practice/ policy.

2.  As a contributor of an article related to applied research, evidence based practice evidence based policy, specifically relating to the main theme of the Special Issue. 

As regards 1. we simply need the names and affiliations of any proposed editorial team. For 2. A short indication of the sort of contribution that would be made would be welcome.

Please let us have your expressions of interest by 30 March at editors@ijhrdppr.com
or r.j.holden@ljmu.ac.uk

 

Thank you

Mark Loon, Associate Editor, Bath Spa University, UK
Sarah Minnis, Associate Editor, Anthology Consulting and Texas A&M University, USA
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