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Editorial

In preparation for this, my last editorial as Editor of IHRDPP&R, I decided to revisit my first
such piece. | wanted to remind myself of the sorts of positioning statements we made at the start
of this journey ... perhaps in this way helping me to judge development over the last four years.
I suggested back in 2016 that the focus of writing for this Journal needed to value “academia
and practice as strategic partners in practice-research-practice learning cycles”. Ultimately it is
for the reader to judge but for my money we have made definite headway here. Perhaps not as
strongly as I might have hoped but as friendly colleagues keep telling me the Journal is still in
its relative infancy. In the same positioning thinking this first editorial also raised the notion of
HRD scholarly practice. It talked of ‘crafting a new language’. It was critical of work destined
to be read only by a handful of academics and which failed to address an HRD practice agenda.
It has not been easy to persuade practitioners to contribute along these lines but I do believe we
now have a growing body of examples which help to encourage others to follow their lead. The
lead article in this issue by Steve Keyes and colleagues, focusing on creating network of system
leadership and practice across one of the largest cities in the UK, would seem an excellent case
n point.

So, whilst progress has been made in addressing this pointless divide between the reflective
practitioner and the academic there is some way to go. I remain puzzled by those academics
who seem trapped in what Nicholas Maxwell (2011) suggests is ‘knowledge-inquiry’ where the
means become the ends as knowledge is produced but seldom put into practice. A better example
of a professional cul-de-sac, I know not. The Journal must continue in its efforts to be a beacon
of what Maxwell terms wisdom-inquiry, when the ‘problems of living rationally’ should form
the basis of research so that actions to tackle the problems are considered and imagined before
the acquisition of knowledge? I have suggested to several prospective contributors that their
writing be simply turned on its head. Instead of ending with a short paragraph on HRD practice
implications why not start at this point and then use the article to integrate research to develop,
support, and underpin the considerations being made on an HRD practice agenda. Some continue
to look at me as if [ am from another planet!

But, whilst such encounters are clearly challenging, we should not lose sight of the fact that there
is much to celebrate as we begin the fourth volume of the Journal. And indeed there is much to
look forward to as the Journal’s journey continues. One exciting development scheduled to come
to fruition in the latter part of 2019 is that the Journal will publish its first Special Issue. Work is
progressing on two fronts; one looking at HRD in Africa and one at global talent management.
Highlighting the latter, the proposed title of the Special Issue is Global Entrepreneurial Talent
Management. It will address emergent research from a Im euro international project funded by
the European Union Commission and the Korean Research Foundation into harnessing young
people’s entrepreneurial traits for the benefit of companies and overall economic development.
The project has 16 partners: eight universities and eight companies across five countries; with
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the companies ranging from micro-start-ups to multinational manufacturing. The Special Issue
authors assure me that this is most definitely a scholarly practice venture and its international
credentials are readily evident.

Allow me now, in this final part of the Editorial, to introduce the two incoming Editors; Sarah
Minnis and Mark Loon. Both are champions of scholarly practice in their respective professional
worlds and which surely must be the key criteria for this job! Sarah, from the USA, has been
Chair of the Academy of Human Resource Development’s Scholarly Practice Special Interest
Group and Mark, from the UK, is a lead player in the Standards Programme vis HR and HRD.
Importantly, Sarah and Mark have sought to scope their ideas for future contributions to the
Journal in an HRD Forum piece (pp. 91-94).

I cannot finish without a couple of thank yous: one collective and one individual. My first vote of
thanks is to all who have supported me in this role, from the members of the Journal’s Editorial
and Editorial Advisory Board, to the contributors over the last 4 years and to the Journal’s
champions in the UFHRD, IFTDO and beyond. My second is to make special mention of Gillian
Lonergan ... who, remarkably, I am yet to meet face-face! Gillian’s work as Associate Editor
for Production has been immense. In no way would we have reached Volume 4 without her
calm capabilities in ensuring the Journal moves from author copy to published version. Gillian
— thankyou.

Finally, I return to my re-reading of the Journal’s first Editorial. In the very first line it notes that
I have a framed ‘saying’ above my desk which reads “Anything worth doing is going to take
longer than you think”. Sarah and Mark: I will send you a copy!!
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